
… a 2 day programme to develop advanced 
 transpersonal skills in experienced coaches 

This programme builds on the knowledge and skills introduced in our  
Transpersonal Coaching programme, to further enhance the ability to 
coach at the leading edge of current thinking.  Enquiring into topics 
such as meaning & purpose in the work environment and personal 
values & ethics, the learning enables delegates to become truly 
outstanding coaches. 

The programme aims to allow delegates to: 
♦ Gain an in depth working knowledge of the models that are at the core of 

transpersonal coaching. 
♦ Work creatively with the contradictions and complexity of work experience 

and meaning and purpose. 
♦ Further develop the importance of values and ethics in the workplace and the 

contribution made my coaching. 
♦ Elaborate and develop the techniques for working creatively with obstacles to 

performance in business: problems, challenges and setbacks.  
♦ Develop the skills of working with conflict resolution in the coaching 

environment. 
♦ Study the various methods of experiential intervention in coaching and how 

experiential techniques can be applied to the presenting coaching issue. 
 
Learning will be through discussion and experiential exercises throughout. 

Learning Outcomes 
On successful completion of this programme, delegates will be able to: 
♦ Skilfully apply transpersonal principles within the coaching relationship. 
♦ Readily employ the models of ‘service’ and ‘servant leadership’ 
♦ Use effectively the creative opportunities within business challenges and 

setbacks.  
♦ Coach others using the personal and transpersonal dimensions of 
 human experience. 
♦ Be fully aware of their own process when coaching, and the complexity of 

intra-personal and interpersonal dynamics. 
♦ Use a variety of methods and techniques to address business issues and 

make clear and discriminating decisions concerning the most appropriate 
interventions. 

“ Man is so made that when anything 
 fires his soul, impossibilities vanish” 

Jean de la Fontaine   
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