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Experience a free face-to-face Executive Coaching sessions for a senior member of 
your organisation on any work related issue with no obligation, under the expert  
guidance of our highly experienced coaches.  Following the session, all we ask is your 
feedback on the session in terms of: 

• How effective we are as a provider of coaching? 

• How effective the coachee felt the coaching was? 

We are currently reviewing the effectiveness of our coaching and are inviting senior 
managers and directors to participate in this free offer for a limited period only. 

Would you like to try a free taster coaching session by one 

of our highly experienced coaches? 
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A LIMITED PERIOD 
ONLY.  CONTACT 
US TO FIND OUT 

MORE.  

 

  

  

Tel: 0207 917 2863  
Email: enquiries@theperformancecoach.com 

www.theperformancecoach.com 

We are bound by our confidentiality clause.  
All contact is dealt with in the strictest of 
confidence by our staff and you can be as-
sured that we will never share your details 
with any third party individuals or companies 
without your prior consent.. 

Using appropriate psychometric instruments is a powerful way of enhancing your apprecia-
tion of how you see yourself and your preferred beliefs and behaviours.  In turn you gain a 
better understanding of how these can influence your interactions and relationships with 
others.   Applied within a coaching context they provide you with information that you can 
use in a practical way – enabling you to realise your potential more effectively. 

• One 3-hour psychometric coaching session with a senior member of the  

• management team*. 

• During this session the coachee receives a full feedback and two-way discussion 
based on a reputed personality instrument followed by coaching on how to use 
this feedback to assist the coachee’s understanding of their work related issue 
and to work out a strategy for enhanced insight and proposed actions to resolve 
their issue. 

• The coachee would be contacted by phone to arrange a mutually convenient  
session date.  They would be sent the personality instrument for completion and 
return to us prior to the session date. 

*NOTE: This option includes a minimal charge for the cost of the psychometric materials. 

Coaching With Psychometrics 


